
BCE Creative  
Apprenticeships

Delivering apprenticeships to the 
UK creative sector since 2010	

www.bigcreative.education



You employ.  
We educate.  
They excel.
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Big Creative Education (BCE) is a fully Ofsted regulated training provider 
in East London. For over 20 years we’ve been supporting creatives to learn, 
earn and achieve. Our mission is to develop talent, transform lives and 
create careers. Today, we have three campuses and our own creative 
coworking space. We’ve proudly partnered with some of the best-known 
brands and businesses, helping hundreds of creatives make their mark.

Our employability programmes meet a wide range of employer needs, 
none more so than our flagship apprenticeship schemes.

About BCE apprenticeships

Our apprenticeships blend work-based employment with industry 
recognised training. They are designed to empower the next 
generation of creatives, future-proof talent pipeline, or embed 
an entry-level culture within your company. They are equally 
effective for upskilling your current workforce and increasing 
staff retention. Apprenticeships provide a cost-effective 
solution to supercharge your staff. They work for you  
full-time, and receive expert industry training from 
our professional tutors.
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Our facilities

BCE’s state-of-the-art facilities enable apprentices 
to reach their full potential and produce work of the 
highest quality. Our custom-built amenities create 
a smooth transition between classroom and industry. 
Since 2018, over £30m has been invested in first-class:

•	 Industry standard performance spaces, including a 
hybrid photography and video studio with blackout 
options, black or green paper backdrop 

•	 Music and media studios

•	 Games design and e-sports facilities

•	 Cutting edge co-working space to support 
business needs and aspiring creatives

Film studio (top) 
Dubbing studio (left)  
E-sports arena (right) 
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Creative subjects

Apprentices are trained and work toward achieving an ‘apprenticeship 
standard’ within their chosen subject area. This is a set of knowledge, 
skills and behaviours they will acquire by the end of their programme.	

Working with BCE, you can hire an apprentice, or train an existing 
member of staff in the following apprenticeship standards:

1.	 Content Creator, Level 3 standard

2.	Creative Marketing Assistant, Level 3 standard

3.	Digital Marketer, Level 3 standard

4.	Events Assistant, Level 3 standard

5.	Music Data & Business (Data Technician standard), Level 3 standard

6.	Music PR & Communications, Level 4 standard

7.	 Junior 2D Artist - Visual Effects (VFX), Level 4 standard

8.	VFX Supervisor, Level 7 standard

Candidates

We attract large pools of talent to our 
apprenticeship roles covering a mixture 
of ages, career stages, backgrounds 
and qualifications.

Candidates are aged 16+ and have GCSE 
English and Maths C / 4+ as a minimum.

BCE receives a high volume of applicants 
for all apprenticeship roles including:

•	 University graduates

•	 BCE graduates

•	 School and college leavers

•	 Employer’s current workforce

•	 Adult learners and professionals 
seeking career changes
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Apprentice recruitment

Our experienced recruitment team help you to find 
the right candidate.

•	 We support employers to build and promote job 
adverts across various specialist platforms

•	 We source and screen applicants from all over 
the country

•	 We screen and recommend the most suitable 
CVs and organise the interviews on your behalf

100% of our employers say 
that apprentices are suitable 
for their job roles and well 
prepared for interviews.

BCE employer survey, January 2021

BCE offers a standard recruitment service which 
is free. If however, you are looking for a broader 
range of applicants or recruiting for specialist 
roles, we can provide an enhanced fee-based 
service. Our team can provide more details  
on this.

Upskilling

•	 Apprenticeships provide a fantastic opportunity 
to upskill your current workforce 

•	 Investing in apprenticeships can improve staff 
engagement and retention 

•	 We offer consultations to employers to assess 
workforce training and development needs 

•	 We have a menu of apprenticeship courses we 
can help embed as part of your continuing 
professional development (CPD) offer



6BCE CREATIVE APPRENTICESHIPS 2023

Your support

Partnering with BCE on our apprenticeship provision gives you access to a high- 
level of wrap around support helping you to embed a successful programme.

Employer engagement team

BCE’s employer engagement team provide full consultation for companies 
wishing to hire apprentices. As first point of contact for employers, your 
account manager will be on-hand to help with initial set-up, advertising 
your role, recruitment updates and any other enquiries related to 
employment of your apprentice.

Recruitment team

BCE can provide a 360-recruitment service in order to find the 
best apprentice for your business. We can work in partnership 
with employers on a joint campaign, or save on time and 
resource by managing the entire process. A dedicated 
recruitment officer will supply the best candidates  
in-line with the employer’s job description. 

Tutors

BCE’s apprenticeship tutor team are experienced practitioners, 
all of whom are currently working in the creative field related 
to the course they are delivering, in a freelance capacity or 
running their own business. Our tutors have a wealth of industry 
experience, with some winning awards in their creative sector 
in recognition for their contribution to the industry.

Work coaches

BCE assign a dedicated industry work coach to support the 
apprentice and consult with the employer throughout the 
programme. Work coaches help to capture and enhance 
the learner journey in order to be prepared for the end 
point assessment. 

Development coaches (for cohorts of 8+ apprentices)

BCE’s fully trained development coaches work with our 
apprentices to set personal targets and career goals for 
them to work towards. Coaches motivate the apprentices to 
aspire to advance within their chosen creative profession, by 
developing the apprentice’s confidence through networking, 
career development and personal action planning workshops.

All of our team believe in the BCE mission and are committed 
to helping the next generation acquire the skills and knowledge 
to embark on successful creative careers.
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Working for you

•	 Once hired, your apprentice will work for you full-time for 15-18 months 
dependent on the apprenticeship programme and provided good 
performance is upheld

•	 The apprentice’s employee rights and responsibilities are the same 
as any other of your employees and must be PAYE

•	 Apprentices in the first year of an apprenticeship are legally entitled 
to at least the apprenticeship National Minimum Wage

We encourage employers to pay at least the National Minimum 
Wage and where appropriate the London Living wage. Employers 
that do decide to pay more than the minimum attract the best 
and most talented candidates, broaden social mobility and 
increase the likelihood that the apprentice will complete 
their placement and join the company long term. 

70% of BCE apprentices stay on in permanent employment 
at the end of their apprenticeship.

Studying with us

At BCE, we use a mixture of models to deliver our industry training:

•	 Every month your apprentice will need to be allocated 20% off 
the job training time to complete their apprenticeship studies. 
This may be block training, or weekly sessions as outlined by 
BCE in the ‘Training Plan’ for your apprentice

•	 Off the job training can be achieved flexibly, through a mixture 
of online learning, coursework, work-based learning, industry 
masterclasses and more

•	 We apply a blended model to our delivery that best suits 
the apprenticeship standard. This includes: block release, 
remote learning, in person attendance, work based projects - 
this is outlined in your apprentices Training Plan
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How does the funding work?

The training cost

All employers taking on a BCE apprentice must 
commit to cover the cost of training and will enter 
into an ‘Apprenticeship Training Agreement’ with us. 

The cost of training associated to each apprenticeship 
covers the following:

•	 Industry tutors and assessors

•	 Course structure and online seminars

•	 Industry masterclasses

•	 All costs relating to End Point Assessment

•	 Quality assurance of all aspects of the programme

Apprenticeship structure

Off the job training (minimum 15 - maximum 18 months)

The Apprentice completes off the job, and on the job 
training in order to develop their knowledge, skills and 
behaviours (KSB’s) to be ready to achieve their End 
Point Assessment (EPA).

End Point Assessment (3 months)

After approximately 12 months the apprentice becomes 
eligible for their End Point Assessment that will include 
an interview with an End Point assessor, workplace 
observation and a workplace project / case study. 
This period will require a more intensive period 
of study in preparation for the final EPA.
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Training costs

Levy paying companies – what does it mean for your company

1.	 All employers in the UK with a payroll bill greater than £3m 
per year will pay the apprenticeship levy, charged at 0.5% 
of payroll based on HMRC PAYE.

2.	Your ‘digital account’ can allocate funds directly to 
Big Creative Training to pay for the costs of the 
apprenticeship training.

3.	Employers have 24 months with which to use the 
fund, before they are paid back to the government. 
An employer’s ‘levy pot’ is renewed after a 24  
month period.

You can hire or train apprentices in any of these  
apprenticeship standards:

We have been very impressed with the 
quality of the students that BCE has 
sent us, many of whom have graduated 
and become core members of the 
LabelWorx team. We are confident 
that our partnership will continue to 
be a success in the years to come.

Connor Devine, Senior Operations &  
Content Manager, LabelWorx

Apprenticeship Standard Level Training costs paid from levy 

Content Creator Level 3 £10,000

Creative Marketing Assistant Level 3 £7,000

Digital Marketer Level 3 £11,000

Events Assistant Level 3 £9,000

Music Data & Business (Data Technician) Level 3 £12,000

Music PR & Communications Level 4 £9,000

Junior 2D Artist - Visual Effects (VFX) Level 4 Diploma £9,000

VFX Supervisor Level 7 £21,000
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Non-levy companies

Non-levy employers (under £3m payroll)

If your business has a PAYE bill of under  
£3m it is deemed ‘non-levy’.

16-18 apprentices

•	 The Government will pay 100% of training 
costs and provide an additional £1k 
employer incentive*

19+ apprentices

•	 If you hire an apprentice aged 19 or above, 
the Government will pay 95% towards 
the cost of training

•	 The employer contribution can be paid in a 
single payment or spread across the initial 
12 months

*Incentive

Non-levy companies with less than 50 staff will receive an additional 
£1,000 employer incentive payment for taking on a 16-18 apprentice. 
Payment issued in two £500 instalments on 90 days and 365 days.

Apprenticeship Standard The Government pays You pay 

Apprentice age 16-18 (100%) 19+ (95%) 16-18 19+

Level 3 Content Creator £10,000 £9,500 £0 £500

Level 3 Creative Marketing Assistant £7,000 £6,650 £0 £350

Level 3 Digital Marketer £11,000 £10,450 £0 £550

Level 3 Events Assistant £9,000 £8,550 £0 £450

Level 3 Music Data & Business (Data technician) £12,000 £11,400 £0 £600

Level 4 Music PR & Communications £9,000 £8,550 £0 £450

Level 4 Junior 2D Artist - Visual Effects (VFX) £9,000 £8,550 £0 £450

Level 7 VFX Supervisor £21,000 £19,950 £0 £1,050
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Co-creation programmes			

BCE works with a range of organisations 
to develop employer led programmes.  
Our co-creation offer enables employers 
to apply a more strategic approach to 
apprenticeships, frontload key learning  
and build-in an assessment process for 
larger apprentice cohorts.

These programmes are bespoke in design 
and developed by our Head of Teaching & 
Learning - in consultation with employers.

There are huge benefits to this model with 
employers able to:

•	 Develop ‘pre-training’ courses that address 
skills gaps, attitudes and behaviours to succeed

•	 Attract a wider pool of talent to onboard 
as apprentices

•	 Familiarise with learner cohorts and assess their 
strengths before hiring them as apprentices

•	 Attract a larger number of applicants to 
your brand

•	 Provide vocational accreditation for learners 
prior to them becoming your apprentice

Our co-creation offer is reserved for employers 
that wish to hire, or train apprentices in volume 
at a minimum of five placements per cohort.
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We have partnered with BCE in establishing an 
apprenticeship programme for people who are typically 
under-represented in our industry. BCE is brilliant 
to work with, and we couldn’t be happier with our 
super talented video edit apprentice, Brandon, who 
we hope will be with us for many years to come.

Charlotte Phillips, Head of People, MATTA

The BCE team are one of our most trusted 
and reliable partners. Many of their apprentices 
have gone on to become key employees for us 
and success stories in the wider music industry. 
We highly recommend BCE for anyone looking 
to connect with hard-working young people 
who are passionate about music.

James Quinn, Managing Director, Beautiful Digital

Employer testimonials

BCE has been at the forefront of ITN’s drive to provide 
opportunities for young people from diverse and challenging 
backgrounds. Skills acquired on their programmes are 
second to none and has been successful in helping 
ITN grow talent and develop technical competence 
through its apprenticeship scheme. 

Matt Brindley, Managing Editor, ITV News



www.bigcreative.education

Get in touch and 
book your consultation

Levy and non Levy employers  
michael.roberts@bigcreative.education 
Employer Engagement Manager

Non-levy employers 
dave.newton@bigcreative.education 
Employer Engagement Consultant


