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Strategic Careers Plan 2021-22:  
Bringing industry into the classroom



Meet the Careers team 
Our experienced and dedicated careers team provides specialist careers advice and 
guidance to students. 
We’ll lead you through your careers learning with professional development sessions, 
fun extra-curriculuar activities and work with our industry partners. At Big Creative 
Academy you’ll have all the information, skills and networks you need to start your career.

Our Aim Victoria Spence
Director for Careers & Careers Lead

Jeremiah Johnson
Youth Development Officer

Jyoti Farmah
Careers Advisor

 

“Big Creative Academy will create your career. You will learn 
creative skills and practice them, learn how to be professional and 

understand the creative arts industry to make a living from your 
passion.” 

Why the creative arts?
The creative arts is one of the fastest growing sectors in the UK, and especially London. 
Walthamstow is London’s cultural quarter, therefore the courses the Academy reflects the skills 
required in the area.  

 

 

*    1 in 5 jobs are in the creative arts, 1 in 8 businesses are creative
   

*    Every business needs a graphic designer and creativity is the number 1 employability skill 

* Local opportunities in the creative sector with the East London Fashion District, East Bank, 
studio developments in Dagenham and Waltham Cross

 



Victoria Spence
Director for Careers & Careers Lead

Learner Needs Analysis
CAREERS EDUCATION
• professional development through 

careers education
• learning about careers and the 

world of work
• developing career management 

and employability skills

TOOLS FOR THE REAL WORLD
• CVs - both plain English and creative
• portfolio/showreel
• professional social media platforms
• business plan
• career plan

NETWORKING
• peer to peer collaborations
• external industry contacts 



Intent Implementation Impact
Reflecting the Academy’s 
culture, we want to provide 
bespoke, individualised 
careers advice and guidance 
for all students. Our intent is: 

*  To ensure students 
understand the creative 

   sector and career pathways,    
   and the skills they have

*   To support students to have 
a  positive attitude and work  

   ethic to progress within the  
   creative sector

 
*To provide motivation and 

experience for students  
    through industry 
    collaboration 

There are a number of delivery 
elements to achieve our aims, 
underpinned by the Gatsby 
benchmarks for careers, and 
Quality in Careers Standard:  

*  Professional Development 
sessions with the careers team 

*  Creative Lab sessions to build 
cultural learning and   

   promote experimentation

*  Careers learning embedded 
within vocational  sessions

*  BCEXTRA, our enrichment 
programme

*  One to one sessions with  
a qualified Careers Advisor

*  Career managment skills and 
work ethic built within the  

   wellbeing curriculum
 

*  Work experience placements 

By the end of their course 
students will have developed 
professional skills to take out 
into the world of work:  
 

*  Students have the skills to 
achieve and understand  

    how to follow their passion 
    to  professional success,  
    and manage their career 
    throughout life

*     Students have the resilience 
and  integrity to build     

    professional relationships,  
    manage their careers and  
    work well collaboratively 

*Students leave with a    
professional network to  











Monthly sessions for Level 
2 and Year 1 learners with 
schemes of work, delivering 
careers education:  

*  Level 2 learners build their 
skills learning about  

   employability skills and how  
   they demonstrate them

*   Year 1 students learn about 
the creative arts sector and  

    develop their careers plan.   
    This includes comparing  
    careers pathways and  
    progression options
  

Celebration during National 
Careers Week for learners to 
experience industry and the 
workplace:  

*  Level 2 students careers fair 
with representatives  

     of all industries as a taster  
     experience 

*     Year 1 learners have 
bespoke sessions within  

    their disciplines from  
    higher education providers,  
    apprenticeship providers  
    and employers. Students  
    understand their progression  
    options

Weekly sessions for learners to 
explore their creativity:

*  Both Level 2 and Year 1 
learners have weekly classes  

    to explore their creativity  
    and practice 

*     Sessions are based on art 
schools and movement  

    to build cultural capital,  
    experimenting in applying  
    tropes and techniques to    
    their own practice

*Students practice 
employability skills producing 

    creative responses to briefs, 
    replicating interview 
    selection processes 

In detail... (1) 
The careers plan is structured by year, with the pink boxes showing the learning outcomes, which are based on 
recommendations from the Career Development Institute,  and the grey boxes show the different methods of 
delivery. Here’s a little more information on what to expect.  

 

   Professional Development
 

   Careers Week
 

 Creative Lab



Fully embedded careers 
programme within vocational 
classes, including: 

*  Mock business set up for 
Level 2 and Year 1 learners,  

    exploring the creative sector  
    and labour market  
    information to understand  
    progression pathways,  
    employability skills

*   Production of career tools - 
CVs, portfolios, showreels,  

    professional social media,  
    career plans 

*Nuts and bolts of freelance 
work for Year 2 students, how  

    to set up your own business

 

Formal information, advice 
and guidance session with the 
careers team:  

*  Level 2 and Year 1 learners 
have individual interviews  

    to join up tutorials, discuss  
    progression options and  
    advise

*     Year 2 learners have 
individual sessions with Level  

    7 qualified Careers Advisor to  
    provide advice and  
    guidance on progression  
    options. Interviews will  
    take place in Cafe Works to  
    showcase opportunities.

*National kitemarks for quality 
of provision

Learners understand their own 
values and aspirations, and 
how to manage their careers:   

*  Level 2 and Year 1 learners 
understand how to be  

    professional, develop a work  
    ethic, explore employee  
    rights 

*     Year 2 students begin to 
understand themselves in the  

    workplace, how their careers  
    will evolve over time and  
    how to manage them 

 

   .Vocational Sessions 
 

   .Careers Advisor 121s
 

   .Wellbeing

In detail... (2)



Throughout their time at Big 
Creative Academy students 
will continuously interact with 
creative arts employers: 

*  All assignment briefs are 
industry scenarios, with at  

    least one delivered by an  
    employer, who will also  
    provide feedback for the  
    learners

*Year 2 students work on two 
six-week projects with  

    employers to practice their  
    professional skills  

 

The majoirty of learners 
progress to higher education 
and the careers team assist 
them through the application 
process:  

*  Dedicated sessions with the 
careers team walking the  

   students through the UCAS  
   application process, ensuring  
   learners are maximsing their  
   options 

*     Those who do not want to go 
to university move onto a  

    mentoring programme run  
    by the carees team in the  
    first six weeks of Year 2

Drawing on the Academy’s 
employer network, we source 
opportunities for learners to work 
on projects with employers in the 
workplace:   

*  Matching employer 
opportunities with students’ 

    aspirations 

*     Learners complete log books  
to record their learning  

    and receive references from  
    employers. Students often get  
    call backs.   

*Students leave with a  
professional network to  

    progress their career  

In detail... (3)

 

   Industry Project Work
 

   UCAS & Mentoring
 

   Work Experience 



Recording
 
How will you know if we’re achieving good outcomes for learners? 
Big Creative Academy regards the 
benchmarks as a minimum standard 
for careers provision and sets high 
expectations for learners. 

 
The Gatsby Benchmarks are national 
benchmarks for careers provision 
which all schools and colleges have to 
demonstrate. 
 
1: A stable careers programme
2: Learning from labour market info
3: Addressing the needs of each learner
4: Linking curriculum to learning 
5: Engagement with employers 
6: Experience of workplaces
7: Encounters with FE and HE 
8: Personal Guidance 

Unifrog integrates with Compass+, 
the Department for Education’s 
recording system. This tracks a 
learner’s career activities throughout 
their school journey. The two 
platforms provide advanced 
monitoring of learners’ progress for 
leaders and trustees. 

Learners will log all careers activites 
on a digital platform called Unifrog, 
creating a learning journal. This 
will help students to understand 
when they are demonstrating 
employability skills, what they learner 
from industry experiences and how 
they can manage their own career 
journey. 

There are several factors that 
make a good careers service 
and Big Creative Academy 
considers multiple metrics to 
ensure learners are getting the 
best.  We are signed up to the Quality in 

Careers Standard which is a national 
kitemark for an enhanced career 
programme. 

Progression information is data 
to pay attention to, and 93% 
of learners go on to university, 
employment, an apprenticehip 
or starting their own business. 
There is, however, 
a structured 
evaluation 
process for 
the careers 
programme to 
demonstrate 
impact.  



Evaluation  
Students 

 
Stakeholders provide feedback on the 
careers programme to ensure we are 
meeting young people and employer 
needs. 

 
- surveys completed after events

 
Parents
 
Employers 
- feedback provided after each work   
  experience placement 
- annual survey of ambassadors   
- survey of employer networks, i.e. East  
  End Trades Guild, Economy of Hours, A  
  New Direction 
 
External 
- LEAN East and enterprise advisors  
- Careers Cluster peer assessment  
- Higher Education partners 
 
Alumni 
- continued tracking of destinations  
- annual survey assessing whether careers   
  programme meets young people’s  
  needs in the real world

 
Internal 

Feedback from students: 
- feedback provided after each    
  work experience placement 
- learner forum - one per year  
  specifically on careers 
- student focus groups on  
  curriculum

Assessing learning outcomes: 
- baseline survey at the  
  start of each year to gauge  
  understanding and goals,  
  repeated at the end of the year  
  to assess distance travelled    
- learning outcomes assessed  
  within 121 careers interviews   
- review of student learning  
  journals within Unifrog
- review UCAS data, destination   
  data to ensure students are  
  aspiring to ‘good’ universities and  
  ‘good’ jobs  

 

Senior Leadership Team (SLT): 
- review careers embedding with  
  curriculum teams     
- learning walks and observations   
- monitoring participation in  
  enrichment activities  
- quality assurance of 121 careers   
  interviews  
- reports to trustees every term

Trustees: 
Can trustees respond positively 
to these questions about the 
Academy’s career programme?  
1:  What are the basic learning  
     aims for students, and how are     
     they sequenced? 
2:  What makes it an ambitious    
     programme for all students? 
3:  How does it enhance cultural  
     capital? 
4:  How do students learn about  
     different pathways and the  
     world of work? 
5:  How is careers learning  
     embedded and reinforced? 



Specialist Job Centre 
Cafe Works is a public advice and 
guidance centre all about careers 
in the creative arts. It’s like having a 
speciailst job centre on site.  

CREATIVE CAREERS 
CENTRE

 
It is a hub for creative arts businesses 
and practitioners, and the Cafe Works  
instagram posts all the creative arts 
opportunities across London. 
 
Our advisors will help identify the  
right opportunity for you. 

Mentoring and short couses

• Matching young  
people with industry ex-
perts and opportunities to 
support career planning 
and development

> Drop in advice and guidance
> Hotline > Website > Events

Jobs & Business Support

• Talent agencies and  
business links

• Support for creative 
SMEs

• Brokering for businesses 
and individuals

Apprenticeships and  
Traineeships

• In house team running  
apprenticeship and  
traineeship  
programmes, working 
to prepare learners  
for industry 

 
Cafe Works is a hub for our alumni, 
where they will be able to find support 
for each stage of their career. Our 
advisors will be collate opportunities 
and signpost individuals to what 
they need.   

Alumni



Ambassadors and Industry Partners

*  Social cohesion

*Green spaces

*Enterprise

The Academy is delighted 
to be an official partner of 
William Morris Big Local, 
a charity co-ordinating 
community projects within 
Waltham Forest.  

We have developed a 
four-year operational plan 
working collaboratively to 
achieve  action on:
 

 
Big Creative Academy has industry ambassadors for each curriculum area

Nima Taleghani, Actor

Ambassadors work on project briefs with students and provide work experience 
placements. 

They also provide specialist training for our teaching staff to keep their industry 
knowledge up to date and also review our curriculum to ensure it’s what industry 
wants. 

WMBL have an office at 
the Academy to keep us 
rooted in the community 
and working for everyone.

Emile Sande, Musician 
and BCE patron

Asha Philip, Athlete 


